
Happy New Financial Year!
We hope our annual newsletter finds you safe and well. 
No-one could have predicted this start to the decade, with 
the terms “unprecedented” and “business contingency plan” 
now discussed regularly. The Government’s response to the 
COVID-19 pandemic has seen cash boosts for employers, 
JobKeeper and JobSeeker payments available to employees and 
state government grants to businesses. We have assisted many 
of our clients with these government initiatives and we thank you 
for the patience you have shown in these particularly busy times 
and also the thoughtfulness shown to our staff. Acknowledging 
our heavy workload and emails of thanks have done so much to 
increase morale of our staff who have worked many additional 
hours and adjusted to working from home arrangements since 
late March. 

Tax is understandably not a top priority for many of you at the 
moment however it is important to keep up to date with your 
BAS, Tax and Super lodgements as a number of the government 
concessions rely on your lodgements being up to date.

As we head into the new tax season, things will be a little 
different at our office this year. If you need to contact our  
staff, we request in the first instance you phone or email,  

instead of calling into the office. We would love to see you all 
face to face but as we adopt the “new normal” it is unfortunately 
not practical to have lots of people physically “through the door” 
each day. Rest assured there will always be an accountant to 
see you at a mutually convenient time, we just need to manage 
the appointments a little more this year. 

We thank you for your support over the last 12 months and we 
look forward to working with you in the coming year.

Jill Hoadley & Jessica Ni, Directors 
Bob, Amy, Nicola, Maggie, Harrison, Jen, Nikki and Nicolle
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Helping you achieve your financial goals

ASIC – COMPANY ANNUAL FEES
ASIC Annual Fees will rise by $6 up to $273. Late fees are  
also on the rise. 1st late fee $82, subsequent late fees $340.  
It is very important that your ASIC Annual Fees are paid by  
the due date. One day late will result in a late fee of $82.

ATO RATES
The c/km rate for business vehicle  
use for the 2020 financial year is 
68c/km. The 2020 rate for running 
expenses for a Home Office is 52c p/hr.

ATO DENY INPUT TAX  
CREDITS FOR LATE BAS
The ATO has a GST provision which allows the ATO to deny  
all input tax credits being claimed by businesses with late BAS. 
It is important that you are aware of this provision and lodge  
your BAS on time if you do not want to lose out on your input  
tax credit entitlements.

ATO TO TARGET LUXURY AND  
LIFESTYLE ASSETS UNDER ITS  
DATA MATCHING PROGRAM
The ATO has a new audit approach of cross-referencing 
insurance policies of luxury assets such as boats and luxury cars 
with income being disclosed by particular tax payers. This is part 
of the ATOs attempts to crack down on the cash economy. 
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COVID FINANCIAL ITEMS

JobKeeper Payments are Taxable
JobKeeper payments are assessable income to the business 
that receives the payments. This income will be offset by a tax 
deduction for the salary paid to employees. For those that have 
received JobKeeper as an eligible business participant;

• If you operate in a partnership or trust JobKeeper will 
contribute to your net partnership or trust distribution.

• If you operate in a company the JobKeeper payments are 
assessed at the company level only, separate to any decision 
to pay wages or dividends to shareholders.

JobKeeper is NOT subject to Super Guarantee and NOT 
included in WorkCover remuneration.

Wage Subsidies for Apprentices and Trainees
The Government introduced a wage subsidy that will assist small 
businesses with less than 20 employees to retain apprentices or 
trainees who were in training with them as at 1 March 2020.

The subsidy is equal to 50% of wages paid to apprentices or 
trainees between 1 January 2020 and 30 September 2020. 
The maximum subsidy over the 9-month period is $21,000 
per eligible apprentice or trainee. The subsidy ceases if the 
employee is nominated for JobKeeper.

Boosting Cash Flow for Employers
Stimulus Cash flow boosts of between $20,000 and $100,000 
are also being paid to eligible small to medium businesses that 
employ workers via your BAS returns from March 20 to Sept 20. 
A business that has an annual turnover of less than $50 million 
will be eligible for cash flow boosts if: -

• They make payments that are subject to PAYG Withholding 
i.e. pay salary and wages, directors fees, make payments to 
contractors under a voluntary withholding arrangement

• Held an ABN on 12 March 2020
• Lodged by 12 March 2020 or later due date, either the 

business 2019 tax return or activity statements showing it 
made GST supplied in a period after 1 July 2018.

Some stimulus payments were delayed due to technicalities in 
determining eligibility, particularly for new entities. If you believe 
you should have received this stimulus but haven’t please 
contact your Accountant. These stimulus payments are NOT 
subject to tax.

ATO Payment Extensions
If you have been affected by COVID the ATO will allow  
payment deferrals by up to 4 months to eligible clients. Interest 
remissions may also be available. We can assist you to arrange  
a payment deferral for GST and tax debts once lodgements  
have been made.

DEPRECIATION & INVESTMENT INCENTIVES
INSTANT ASSET WRITE OFF **Government  
announces extension to 31 December 2020**
Businesses with an annual turnover of less than $500 million will 
be able to take advantage of this extended time frame to invest 
in assets to support their businesses. Immediate write off for 
eligible assets costing up to $150,000. 

So, if you are a small business (with a turnover of less than $10 
million) and you have chosen to use the simplified depreciation 
rules, you must use instant asset-write off.

From 1 January 2021, the instant asset write-off will only be 
available for small businesses with a turnover of less than $10 
million and the threshold will reduce significantly to $1,000 
unless further changes are passed in the October 2020 budget.

Accelerated Depreciation Available 2020 + 2021
From 12 March 2020 until 30 June 2021, the Backing Business 
investment measure provides a time-limited (15-month) 
investment incentive to support business investment and 
economic growth by accelerating depreciation deductions.  
The key features of the incentive are as follows:

• The benefits are either: 
• If you are using the simplified depreciation rules for small 

business (Turnover under $10 million), you can claim 
57.5% of the cost of the asset (for those assets that cost 
more than the instant asset write-off threshold) in the first 
year you add the asset to the small business pool.

• If you are not using the simplified depreciation rules for 
small business, you can claim a deduction of 50% of 
the cost or opening adjustable value of an eligible asset 
on installation. Existing depreciation rules apply to the 
balance of the asset’s cost.

• Eligible businesses - businesses with aggregated turnover 
below $500 million.

• Eligible assets:
• Only NEW depreciating assets (for example, plant, 

equipment and specified intangible assets, such as patents). 
• The assets must be first held and first used or first  

installed ready for use for a taxable purpose on or after  
12 March 2020 until 30 June 2021. 

• Some exclusions apply.

COVID - WORKING FROM HOME EXPENSES
The ATO has released a temporary short cut method for claiming additional running expenses incurred by  
individuals working from home due to COVID-19. The fixed hourly rate is 80 cents for each hour worked at  
home for the period 1 March 2020 to 30 June 2020. This method also includes phone and internet use and  
office asset purchases. Speak to your accountant about the varying options for calculating home office expenses.
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$10,000 CASH  
PAYMENT LIMIT
The 2019 budget proposed a limit 
of $10,000 on Cash Payments to 
Businesses as part of the governments’ 
black economy action plan.

The introduction of this measure has 
been delayed and will only be in effect 
from the date, yet to be legislated.

The main transactions affected are 
‘business to business’ transactions and 
‘business to consumer transactions’ for 
which cash payments above $10,000 
are prohibited.

Entities and individual taxpayers that 
make cash payments (or a series of 
payments) in excess of this amount  
can be subject to significant fines.

Some payments are excluded from 
these rules, including gifts, loans and 
cash deposits and withdrawals.

TAXABLE PAYMENTS ANNUAL  
REPORTING (TPAR) 
If your business provides the following services then you  
will need to lodge a Taxable Payments Annual Report (TPAR)  
by 28 August each year: -

• Building and Construction services
• Cleaning services 
• Courier services
• Road freight services (first report due 28 August 2020)
• Information Technology services (first report due 28  

August 2020)
• Security, Investigation, Surveillance Services (first report  

due 28 August 2020)
• Mixed services (providing one or more services listed above)
• Some Government entities

For each contractor (business or individual) you must obtain a 
valid ABN and contact details.

Taxable Payments reports can be lodged through various 
software systems such as XERO and also via your tax agent  
or business portal.

CATCH-UP CONCESSIONAL SUPER 
CONTRIBUTIONS 2019 – 2024
The 2020 income year is the first opportunity to take advantage 
of the catch-up concessional contributions, in respect of any 
unused concessional contributions cap amounts from the 2019 
income year. The unused contributions may be carried forward 
and used up within a 5-year period where conditions are satisfied, 
in particular where the total super balance is less than $500,000 at 
the start of the year in which you are making the contribution.

Current 
income  

year

Current  
year CCs 

cap

Catch-up CCs 
cap from prior 

year(s)*

Total CCs cap 
(including 

catch-up cap)

2020 $25,000 $25,000 $50,000

2021 $25,000 $50,000 $75,000

2022 $25,000 $75,000 $100,000

2023 $25,000 $100,000 $125,000

2024 $25,000 $125,000 $150,000

*Only unused CCs cap amounts from the 2019 income year can be carried 
forward under the ‘catch-up’ concession for CCs. Therefore, any unused CCs cap 
amounts for the 2018 and earlier income years cannot be carried forward under 
the catch-up concession, and are therefore lost. Contributions must be made to 
an eligible fund.

DIVISION 7A LOANS –  
CHANGES AND REPAYMENT RELIEF
As we go to print, the Assistant Treasurer has announced the 
Division 7A amendments will be further delayed from 1 July 
2020 to “income years commencing on or after the date of the 
enabling legislation”.

If you have been unable to meet Div 7A loan repayment 
obligations for 2020 due to COVID there is a process to apply to 
the Commissioner for an extension. Please contact us to discuss 
if you require assistance in this area.

Other changes that have been delayed include: 

• Removal of the capital gains discount at trust level for 
Managed Investment Trusts (now commencing on or after 3 
months after the date of royal assent).

• The ability to increase the maximum number of members in 
an SMSF from four to six (only on royal assent).

• The calculation of exempt current pension income (ECPI) – 
1/7/2021.

• Influencer Tax – Fame and Image income.

CASH OR ACCRUALS METHOD –  
FOR REPORTING, GST & INCOME TAX
The Accruals method of reporting is most commonly used in 
your business reporting and end of year financial reporting as it 
provides a better representation on your business performance.

The Accruals method generally means your income and 
expenses are ‘matched’ and reported in the period in which  
they occur.

Separate to financial reporting, most Small to Medium Business 
have the choice of reporting both their GST and their Income tax 
under a cash or accruals method.

For GST – this decision can adversely affect your cash flow if 
you are not under the most appropriate method for your industry.

For Income Tax, we review your reporting method each year to 
determine which is most appropriate for your circumstances.

You may be reporting GST under one method and income tax 
under the other.

If you are unsure which method you are reporting under and why 
please discuss with your accountant who can review for you and 
explain the pros and cons of each method.
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EMPLOYMENT OBLIGATIONS
Superannuation Guarantee Amnesty
On 6 March 2020 the superannuation guarantee amnesty for 
employers was passed into law.

The amnesty allows employers to disclose and pay 
superannuation they owe their employees covering quarters 
starting from 1 July 1992 up to 31 March 2018 without incurring 
certain penalties and fees that would otherwise apply. Employers 
will be entitled to claim a tax deduction for SG shortfall 
payments made under the amnesty by 7 September 2020.

If the ATO identifies that an employer has underpaid super to 
eligible employees and the employer has not come forward 
during the amnesty period they will be liable to pay the SG 
shortfall, plus interest and administration fees, and a minimum 
penalty of 100% of the SGC up to a maximum of $200%.  
The super payments will also not be tax deductible. 

Increased audit activity in this area is expected after the  
amnesty period.

Modern Award Changes
The Fair Work Commission continues to release significant 
changes to Modern awards, some relating to COVID, others 
ongoing.

We strongly recommend subscribing to updates from fair work 
for awards relevant to your business

https://www.fairwork.gov.au/website-information/staying-up-to-
date/subscribe-to-email-updates

Alternatively, you may wish to consider an employer based 
business advisory service, such as Business SA, which provides 
a wealth of business tools and resources including employment 
advice.

Changes Coming to Casual Employees?
The Federal Court, in the case “WorkPac V Rossato” stated 
“a casual employee is not determined by a statement in a 
contract”.

In brief, the case outlines that casuals work irregular and non-
systematic hours, as opposed to a permanent employee.

The outcome of this case, was that the employee was eligible for 
leave entitlements without any offset against casual loading. The 
case is being appealed.

Interesting times ahead as to how we classify casual employees 
and their entitlements. 

Fair Work Wage Increases
The Fair Work Commission announced a 1.75% increase to 
minimum wages and modern awards.

This year the increase will start on 3 different dates with 
increases for awards for Industries most affected by COVID 
being delayed.

Group 1 Awards - from first full pay period on or  
after 1 July 2020
• Frontline Heath Care & Social Assistance Workers
• Teachers and Child Care
• Other essential services

Group 2 Awards - from first full pay period on or  
after 1 November 2020
• Construction, Manufacturing and a range of other industries

Group 3 Awards - from first full pay period on or  
after 1 February 2021
• Accommodation and Food services
• Arts and Recreation services
• Aviation
• Retail and Tourism

For a full list of affected awards visit:  
https://www.fairwork.gov.au/about-us/news-and-media-releases/
website-news/the-commission-has-announced- 
a-1-75-increase-to-minimum-wages

Single Touch Payroll
If you still use timebooks and/or an excel spreadsheet to record 
wages for your employees contact us to setup a low-cost STP 
compliant system straight away!

Other advantages of such software are: -

• Fair Work reporting requirements such as timesheets and 
payslips.

• Super Stream Compliance – reporting and automating 
payment of SG contributions.

• Easier BAS reporting – the ATO will prefill W1 and W2 BAS 
labels from 2020 and the software can also automate GST 
reporting.

• Easier end of year reporting for tax returns.

What to tell your employees
We recommend advising employees once you have finalised 
your STP reporting for 2020 that;

• Their income details will appear in their MYGOV account  
as Tax Ready.

• Their tax agent can also access this information on their 
behalf.
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